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obtained unc b??usively,
ENUHES rlérr'b% ‘that subjects
- areatten dﬁU borthe task;
'.-JrJevoJl \es\of quantifiable data are
- generatedi by the subjects; and,
The subJec 5 benefit from their
participation in the activity.
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Number of Primary and Secondary Category Assignments
75 150 225 300 375 450 525
Group Interaction
Outside Communications
Workload
Recreation & Leisure
Medical Support
Adjustment
Leadership
Event
Food Preparation
Organization/Mgt.
Equipment
Sleep
Safety
Personnel Selection
Waste Management
Internal Communications
Exercise
Habitat Aesthetics
Hygiene
Personal Hygiene
Privacy/Personal Space
Clothing




PEsiUVE = INegative Analysis

“PANNGIERZERLHESIWESE coded as positive (39%),
NETAUIVENEEELS)) or‘ﬁe-l_s raﬂ(’15%).

~ NetResIbiviy)/IN ga'!‘ Calculated:
\PN ="pPositive - pNegative

Long vsi Shoert Duration Missions
Antarctic vs In!ular Missions
Physicians vs Leaders




LengWsIShHertDUration Missions
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LengWsIShHertDUration Missions
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Shott Duration and
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Antanetic vs Insular Missions
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Prof. Dava Newman
Text Box
Fig. 6 

Prof. Dava Newman
Text Box
Fig. 7
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Figure 11, Qutside Cornunications:

Antarctic ws Insularand
A1 Missions Combined
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Figure 12, Recreation & Leisure:
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Pectors.vs Leaders

Figure 17 Crrerall:
Dioctors we Leaders
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Figure 18, Group Interaction:
Dactors ws Leaders
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Pectors.vs Leaders
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Figure 19. Cutside Communications:
Doctors ws Leaders
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gative Overall

‘of Diary Entries

} f pcation Role

'ntarct Insular Doctors Leaders

P( .316 0.398  0.410 0.408 0.404
0.52¢ 0.427  0.452 51 0417
Neutral - 0.157 OM76" 40137 0.132 0.179
Net Pos/Ne -0.210 -0.029 -0.042 -0.053 -0.013

*Net positivity/negativity = Positive - Negative proportions
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T hemat ¢ Analysis:
Puside Com Junications

ECE] “QpJacean"r Pg-rsom' el or Visitors
ReEeIVeNIniormationt F-rom Outside

Receive MallleiEax From Frlen?ﬁ or Family
[Wiiteax, or Telephone to Friends or Family
Angry orfCoRIUSEd by Message From Headquarters

| Good News or Pleasant Message From Home

Bad News of !gasant Message From Home

I call of Fax Headqguarters

Headqguarters Does Not Respond in a Timely Fashion
No Mail or News From Home




Ihematic £ C Analysis:
Jisiae \,Jmlﬁ unlcatlons
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on of Diary Entries
&-ﬁ. Dutside Communication
eadquarters General Admin.
R0.212 0.214
Negative | | 0.647 0.554
Neutra L dlile] @ 0.141 0.232
Net Pos/ eg* o i -0.435 -0.340

*Net positivity/negativity = Positive - Negative proportions




Ua

Uimany oft Results

lient (i.e., important)
S oy far.
re, in order of their salience:

- ormed)
Medical Sup
Adjustment
Leadership
Food
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IimmanLof Results
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ng, Antarctic and
verall net positivity/negativity
rd quarter (i.e., regardless of

Physician: rience the third quarter
phenomenon, but leaders experience their
greatest decline in NPN during the second
quarters of their missions.




SUmary.off Results
by

y outsiders are

ribL o t@e greater negativity
lar stations, compared to
tic base.

atest overall difference in NPN was found
between short and long duration missions, with
the shorter missions characterized by substantially
greater negativity.
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celebrations are
Nt to the members of the
ibute to group solidarity and
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The celebration of traditional holidays is not very
enjoyable tote duty personnel. It is the
celebration of expedition-unique events, such as
Midwinter and special theme dinners, that is
enjoyed, talked about, and remembered.
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Uimnian/.of Results

and can negatively affect
nitted to develop to an
ni |

nuni ns between headquarters and
remote duty

duty personnel frequently are sources of
frustration for remote duty personnel.
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SURMaRy.0f Results
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ohes also can be
personnel (e.q.,
jative news, stimulating
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Outside Communications increase substantially in

NPN during the third quarters of expeditions, at
the same time the values of other behavioral
categories decline.
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Umman/ ol Results
by

f satisfaction. Too
results in negativity and
adjustment.
| novel tasks provides welcome
variety in @ monotonously routine schedule.
Recreation and Leisure provide variety of
experience and contribute to group solidarity and
individual adjustment.
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Ummany.of Results
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roblems occurs at

onsiderable anxiety about
andle medical problems that are
outside their specialties, and with limited

diagno ile ‘ reces.

Physicians and leaders benefit from opportunities
to communicate with the physicians and leaders
of other remote duty stations.
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in isolation and

5, and other events help
- me of time.

Food assumes added importance when customary
sources of gratification are denied.
Some individuals adjust quickly to isolation and
confinement; others adjust slowly; a few fail to
adjust and remain miserable.
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